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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

M V. P. SAVAJ' S KARWEER ABASAHEB ALl AS
N. M SONAWANE ARTS, COMMERCE AND
SCI ENCE COLLEGE

Name of the head of the Institution

Dr. Dilip Dhondge

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 025550223042
Mobile no. 9423182147

Registered Email

di | i pdhondge@nai | . com

Alternate Email

nmsasc@ahoo. co.in

Address A/ P Satana. Tal. Baglan, Dist. Nashik
City/Town Sat ana
State/UT Mahar ashtra

Pincode

423301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Suni | S. Saundankar
Phone no/Alternate Phone no. 02555223042
Mobile no. 9422944881

Registered Email

suni | saundankar @ahoo. com

Alternate Email

nnmsasc@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. kaannmssat anacol | ege. edu.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. kaannssat anacol | ege. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gcictaton Period From Period To
1 B++ 2.58 2004 08- Jan-2004 | 07-Jan-2009
2 A 3.08 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.09 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 01- Jan- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.kaanmssatanacollege.edu.in
http://www.kaanmssatanacollege.edu.in

IQAC
CGui dance for Yuvaspandan 02- Jan- 2020 59

01
Lecture by Shri. Randas 11-Cct - 2019 42
Patil on Entrepreneurship 01
Interaction with PG 10- Cct - 2019 75
student s regarding 01
pl acenent
Gui dance for witing 02- Sep- 2019 170
quality articles in 01
annual magazi ne YASHWANT
Interaction with Dr. R 20- Aug- 2019 14
S. Mali with | QAC 01
comittee
Interaction with Dr. 25-Jun- 2019 54
Shirish Chi ndhde on New 01
gui del i nes of
accreditation by NAAC

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10024_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10024_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10024_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10024_Minutes.pdf

e | nducted five certificate courses.

e Applied for PG course in Botany Zool ogy ,

B.A. Music and BBA. ¢ In house publication of wall papers prepared by students e
Successfully organi zed National /State Level Conference/ TLC program e

Participated in the process of NI RF

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Enter

ed/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 19- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has appropriate
managenent informati on systemin
operation. Following is the list of
currently operational nodul es.

Admi ssion: Admi ssion for all courses
including UG and PG is carried

outt hrough ERP software. ERP software
stores and retrieves all academ c and
personal information of students. This
software hel ps to generate all kinds of
required reports. Results: Results of
all the first year of U G courses are
al so prepared through ERP software in
stipulated tine. Finance and Accounts:
Mai nt enance of coll ege accounts, incone



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10024_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10024_Quality.xlsx

and expenditure details, information of
enpl oyee salary, Incone tax and
provident fund of staff are carried out
through Tally 9.0 software. Library:

Li brary use SLIM 21 Library Managenent
Software with Acquisitions,

Cat al oguing, G rcul ati on and Peri odi cal
Modul es. Access of entire collectionis
provi ded t hrough web OP A C

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Adnmissions ¢ Al Admi ssions are done through the adm ssion committee. -
Adni ssi ons of coll ege are done through nerit and reservation policies. A
students need to fill online adm ssion forns on coll ege website
(https://kaannssat anacol | ege. edu.in) and need to give all the acadenic and
other information in the given format. Then nerit list is prepared as per the
rul es and regul ati on of Governnent and the University and finally nmerit |ist
di spl ayed on col |l ege website and notice boards. ¢« PG admi ssion of the college
is done through nerit and reservation policies.2. Curriculume The college is
an affiliated college. W follow the curriculumas prescribed by the university
with utnost care and diligence. Four faculties of our college are subcommittee
menbers of Board of Studies in the university and they provide their useful
suggestions related to curriculumin the BOS neetings of their respective
departnents. ¢ Teachers of the college are encouraged to participate in the
syl | abus up-gradati on workshops and 02 staff nenbers participated in syllabus
restructuring semnars. 3. Tinme Table ¢ The college has a tinme table comm ttee,
whi ch prepares the central tinmetable. ¢ Teaching plan inplenentation and
eval uation conmittee regularly observes the inplenmentation of the tinmetable. 4.
At tendance of the students ¢ The record of student attendance for all |ectures
and practical’s conducted is nmaintai ned on attendance sheet. 5. Exam nations -
Conti nuous internal evaluation of students is conducted as per rules of SPPU
The exam nations are steered by appoi ntment of exam ners, setting of question
papers, conducting the exam nation, collection and conpil ation of continuous
eval uati on marks and online entry at the end of the senmester. 6. Adm nistration
e There is a neeting of all faculties conducted by the Principal at the
begi nning of each senester to plan and inplenent the adm ssions, curricular and
extra- curricular activities in the senester. At the end of each senester a
simlar neeting is conducted to take review of the activities. « Al
departnents have the mechani smfor planning and inpl enentation of various
academ c, curricular and extra- curricular activities. ¢ Departnents are
pronoted to apply for the financial assistance to various funding agencies for
organi sing curriculumand extra-curricul um based workshops/ sem nars/
conferences. 7. Docunents: ¢ Docunents related to all activities are maintained
at the departnents as well as with the respective comittees and eventually by
central docunment committee.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni | Ni |

Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Bot any 15/ 06/ 2019
VBC Zool ogy 15/ 06/ 2019
BA Musi ¢ 15/ 06/ 2019
BBA Admi ni startion 15/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

col | ege

CBCS CBCS/Elective Course System
BA Al'l available in the 17/ 06/ 2019
col | ege
BCom Al available in the 17/ 06/ 2019
col | ege
BSc Al available in the 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
38

Diploma Course
18

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nternational Yoga day 21/ 06/ 2020 250

Samaj Din 19/ 08/ 2020 650

St udent | nduction 20/ 08/ 2020 850
Program

Yout h week 12/ 01/ 2020 200

Shiv Jayanti 19/ 02/ 2020 500

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Bot any 124
BSc M cr obi ol ogy 98
BSc Physi cs 24
VBC M cr obi ol ogy 15
VA Geogr aphy 17

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10024_Program_introduced_1617181752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10024_Value_added_courses_1617781635.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We have taken structured Feedback about 1. Teaching from our Final Year
students of AY 2019-2020. 2. Infrastructure fromour Final Year students of AY
2019-2020. A questionnaire related to the quality of teaching involving 10
questions based on teachi ng nethods, teacher’s punctuality, conmunication
skills, approach towards the students, sharing of innovative ideas and

know edge of current issues related to subject was designed by the Student
Feedback Comm ttee and approved by the | QAC. After due testing and the students

were inforned by the respective HoDs about the process for filling the
Feedback. Students who had appeared for their Final Year UG or PG exani nations
were notified for filling the feedback fornms. A policy decision was taken by

the 1 QAC that the feedback woul d be taken fromonly those students who had
passed their final exam nation so that while giving feedback the student can
give it freely without any pressure of their marks being affected. The

i ndi vi dual teacher’s feedback was obtained by the feedback and anal yzed. The
analysis is reported to the head of the institution, | QAC and Managenent
menbers for corrective neasures and it is conmmunicated to the individua

teacher for further inprovenent. The feedback received from ot her stakehol ders
is anal yzed and appropriate nmeasures are taken for the inprovenent, if any

wher ever necessary. Feedback from Alumi was taken in the nonth of June 2020.
Overal |l Inpression: 30.3 Excellent, 38.5 Very Good, 25.4 Good. Feedback was
taken from students on Infrastructure and Services in AY 2019-2020. Mjority of
questions scored 4/5 rating. College website, Library working hours (issuing
counter and Study Hall) and Educational Resources received very clear scores of
either 4 or 5, with negligible 1, 2 and 3 rating. Responses on photocopyi ng,
facility and c canteen facility were inconclusive.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10024_Demand_ratio_1617443422.xlsx

courses courses

2019 1818

430 56 29 72

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring program is initiated at the college level where depending upon the number of teachers and
students present in the department, mentees are allocated to each teacher. Each Mentor carries out one-to-one
interaction and mentoring of the mentee with respect to difficulties faced by the student, strengths and
weaknesses of the student and areas of improvement. « College has a strong mentoring process. *« Mentors for
each class are appointed at the beginning of the academic year. « Heads of departments and appointed class
guardians play the role of mentors for the respective classes. They interact with students for resolving issues
related to class-test, home assignments, seminars and for informal discussion. They also play an important role
for placement, progression to higher studies etc. « Heads of the departments and class guardians regularly
inform students of various opportunities available in the industry as well as with respect to higher education.
eGuidance about various entrance tests and admissions is provided to the students. « Counselling and
personality development committee organises programs for the students

Number of students enrolled in the
institution

2248

Number of fulltime teachers Mentor : Mentee Ratio

85 1:26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

56

43

13

12

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10024_ict_tools_1617442812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10024_e_resource_1617442820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10024_Honours_recieved_1617442832.xlsx

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

CBCS pattern is adopted from June 2019 as per the guidelines of Savitribai
Phul e Pune University. Accordingly, 70 marks are allotted to University
exam nation and 30 to Continuous internal assessnent per year. As per the
gui del i nes from SPPU, continuous internal assessment for theory is carried out
as Honme assignnment, Witten test, Open book test, Viva-voce, Seni nars,
Proj ects/ Presentations, And Quiz. Apart fromthese, following refornms are
initiated in the academ c year 2019-20 due to pandenic situation. Mck
practical test, Online quiz and Orals.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e Academ c cal endar showi ng tentative dates of exam nations was prepared e
Staff Acadeny Lecture ¢ | QAC Meetings | nauguration prograns of departnental
Association ¢ Vidyarthini Manch Activity ¢ Vachana Prerana Din ¢ Constitution
Day Program e ShivJayanti programe Samaj Din celebration ¢ International Yoga
Day Program e Dr. Babasaheb Anbedkar Mahaparinirvan Din ¢ Mathematics Day
Pr ogram

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. kaannmssat anacol | ege. edu. i n

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. kaannssat anacol | ege. edu.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10024_Evaluation_1617780803.xlsx
http://www.kaanmssatanacollege.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10024_Pass_percentage_1617443675.xlsx
http://www.kaanmssatanacollege.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10024_Research_Fund_1617691180.xlsx

Title of workshop/seminar Name of the Dept. Date

Research Opportunities in El ectroni c Sci ence 27/ 01/ 2020
Mat eri al Science and
Technol ogi es.

Recent Trends in Materi al Physi cs 28/ 01/ 2020
Science Its Applications
Wor kshop on Ozone Layer Geogr aphy 16/ 09/ 2019
Awar eness
Wor kshop on | nportance of Ceogr aphy 02/ 02/ 2020

Wet | and Area

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi story 3 Nill
Nat i onal Hi ndi 3 Nill
Nat i onal Geogr aphy 4 Nill
Nat i onal Commer ce 3 Nill
Nat i onal Cheni stry 1 Nill
Nat i onal Bot any 6 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

H story 1

Bot any 3



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10024_Awards_won_1617690558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10024_Incubation_centres_1617690669.xlsx

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill Nill Nill Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 2 Nill Nill
nar s/ Wor kshops
Present ed Nill 2 Nill Nill
papers
Resour ce Nill Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Pl antation NCC 2 65
Pol | uti on NCC 2 110
awareness rally
Swachh Bhar at NCC 2 100
Green Audit Dept. of Botany 4 252
Hand-Bil | s Dept of 4 100
- Awar eness about El ectroni ¢ Science
Safety regarding
El ectricity
Ener gy Audit Dept. of 4 50
El ectroni cs science
Fire safety Dept of Chemistry 4 250
Wor kshop andSrawashti fire
safety coll ege
Nashi k




Bl ood Donati on
Canp

Students Wel fare
unit and WP
Hospital, Nashik

55

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Pr e- conm ssi on
Cour se

Li eut enant

NCC, Mnistry of
Def ence

110

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Scientific 12 Sel f finance 90

projects

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Scientific Scientific Jai 01/12/ 2019 10/ 02/ 2020 12
proj ect proj ects Bi ot ech,
andpracti cal Nashi k
wor k
CPBFI Bajaj Fin 01/ 01/ 2019 10/ 02/ 2020 34
Certificate |[(Certificate serv
Pr ogr amme Programe in
Banki ng,
Fi nance And
| nsur ance)
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10024_Awards_for_extension_1624344573.xlsx

students/teachers
participated under MoUs

processi ng

R B. Herbals Nill St udent 40
Laboratories activities,
Pl acenent
Prat hmesh W nes Nill W ne 60
PVT.LTD. At manuf act uri ng
Pi npal dar Tal . Prcess techni ques
Bagl an. Dist.
Nashi k
Bajaj Fin serv Nl G oup 44
Di scussi ons, Role
Pl ay, Denonstration
of interview
Jai biotech Nill Bi ot echnol ogy 28
Nashi k processi ng
Sejm, Satana Nill Agri cul tural 41

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

90.5

85. 34

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

e- Canmpus
devel oped by IT
Soft Devel opers

Partially

Upgr ade Version

2012

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10024_augmentation_details_1617443723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10024_Library_1617443731.xlsx

No Data Entered/ Not Applicable !!!

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 225 7 200 17 17 2 19 100 0
g
Added 30 0 25 0 0 0 0 0 0
Tot al 255 7 225 17 17 2 19 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
Nill

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

38. 45

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

85. 34

45 90

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e An Annual Budget- An annual budget is prepared to maintain and update the
infrastructure by the institute. First of all, the funds received from various
institutes such as UGC, BOD- SPPU, and parent institute are taken into
consideration. As per the availability of anpbunt, the allocation of the fund is
preferably nmade to be expended under various heads. The institute allocates the
budget appropriately as per the need of the departnment. < Maintaining
Facilities- To mamintain and sustain the facilities such as generator,

computers, CCTVs, ACs, projectors, printers, intercom etc., contracts are
given to the service providers. An engi neer appointed by the parent institute
takes care of the building mintenance. ¢ Equi pnents and Furniture- The stock

of all kinds of furniture is taken annually. The equi pnments from Sci ence

faculty are maintained regularly. Fire safety equipnents, ACs and Refrigerators
are install ed wherever

necessary. ¢ Drinking Water- Drinking Water is nmade
available with 4 inches pipeline from4 KMs away fromthe college. Rain Wter
reservoirs are built up. ¢ Cassroons, |aboratories and Senminar halls: The

Institution has established procedures for optinumutilization of
infrastructure available. ¢« Optinmum Utilisation of Infrastructure- The Coll ege
wor ks the whole day to ensure availability of classroons and | aboratories. The
Ti metabl e conmttee allots classroons based on the nunmber of students in each
class. For Maxinmumutilisation and to avoid overl appi ng of use of Audi o-visual
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Hall, a |l og book is nmaintained  Library: The Library space is organi zed for
optimumutilization of resources by students, faculty and support staff. A
separate reading area is available for the faculty. For the students a |arge
reading hall is available throughout the day till 8 pm ¢ Sports Facility- The
utilization of sports facility is coordinated by the Director of Physica
Education. The College also hosts Inter-zonal and Inter-collegiate events on
t he sports ground. The coll ege al so provides Gyétmasium facility to students and
faculty.  Separate gymis also available for girl students. ¢ Mintenance of
Col | ege Canpus- For Mai ntenance and cl eanliness on the Canpus, class-I1V
enpl oyees’ duties are allotted. ¢ The Asset Verification Cormmittee visits al
departnents yearly, reviews the status of equi pnents. Un-repairabl e equipnents
are witten-off. ¢ Miintenance of Infrastructure- Estate Manager has been
appoi nted for the nmaintenance of physical facilities such as cl ass-roons, | abs,
etc. by parent institute. Annual Mi ntenance Contract [AMC] has been done for
t he mai ntenance of conputers and associated infrastructure. The infrastructure
conm ttee has to |l ook after overall infrastructural maintenance. ¢ A
departnments including library, sports and physical education are asked to
subm t their annual budget at the beginning of every year to upkeep the
facilities.

http://www.kaanmssatanacollege.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Govt, Schol arship 1338 6895083
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year
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Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
12 12 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 94 Al l Al | - Al |
avai |l abl e avail abl e avai |l abl e
Cour ses Cour ses cour ses
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 1
SET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Col | ege 170
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Every Academ c Year

El ections for the Post of Ceneral
the coordinators while the Cl ass Representative at all

sel ected on the basis of their academc nerit

counci |

is then,

cl asses at
in the previous year.
fornmed as per the norns and conditions of affiliated the

Secretary conducted by
UG and PG are

The student
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uni versity. The coordinators and head of departnents and various activities are
in close communi cation with the students through the class representatives. In
addition to the class representatives who are part of the conmttees and to
function as a |iaison between the committee and the students. Various
activities are conducted by the student council |ike |Independence Day
cel ebration, Teacher’'s day cel ebration, Induction Program Fresher’s Party,
Farewel | Party and | QAC Yuva Spandan — 2019. The representatives were trained
i n workshop organi zed by Department of Political Science. The students (7 were
involved in editorial board of Yashwant Magazi ne and contributed in organizing
various wor kshops and National, State |evel, Conferences, Special Canp of NSS
in Adopted Village. Student Council nmenbers also inspires other students for
participating in various conpetitions (sports, cultural, elocution, debate,
photo exhi bition, research paper presentation, Disaster Managenent Program
Vot er Awar eness Program Bl ood Donation etc.) which are organi zed on the canpus
and out of the canpus. These various roles help students to devel op | eadership
and conmuni cation skills. One of the roles the student council to procure is
the demand of students through CR and presents it in the nmeeting with the Local
Managenment Comm ttee (renaned as Col |l ege Devel opnent Conmittee), these
opportunities help students to voice their issues and concerns if any. The
student council is an inportant body of our college which plays a key role for
t he student concerned and voi ces are heard.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of the K A A N M Sonawane Arts, Comerce and Sci ence
Col | ege has been regi stered under society act 1860. There are nine nenbers in
executive comittee. The working area of the society is Maharashtra. Ains and
objective of K A A N M Sonawane coll ege Alumi Association : Bringing the

al umi of Coll ege under one roof and instilling harnmony and friendship anong
them Also, to nake efforts to solve their problens. To utilize their

know edge, tine and experience for the betternment of the present students of
the college. To help the present students by providing them gui dance regarding
occupation and enpl oynent. To make the students aware of various avail abl e
opportunities. To organi ze neets and conference for them To performthe role
of the nedi ator between the alumi and the college adm nistration. To help the
students in all possible ways. To arrange get together of the alumi and the
teaching staff to bring out the fruitful discussions on art, culture and soci al
i ssues. To nmake the study room book bank, library etc. available to the
alumi. To give consolatory prizes to the students. To arrange personality
devel opnent progranms. To arrange el ocution conpetitions. To organi ze vari ous
health drives |ike Bl ood Donation, Eye Donation, Wnen Security, Diagnhosis
Canpai gns, Anti-addiction, Self-enploynent training workshops, etc. To arrange
tal ks on AIDS eradication, to help and encourage the disaster hit people in al
possi bl e ways. To celebrate all types of social, cultural and National prograns
and festivals. To make them aware of cleanliness. To make them aware of various
| aws by arrangi ng canpus. To felicitate the teaching as well as the nonteaching
staff for their outstanding performance in their field or in other social,
educational, political, commercial or nedical arena. To arrange the lecture
series. To nmake the youth active in all sports and in exercises. To train them
to nmake them available all types of sports, accessories and equi pnent. To
organi ze various sports conpetitions. To establish a well maintained gymfor
them To arrange | aughter-clubs and yoga-canps.

5.4.2 — No. of enrolled Alumni:

1425




5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Two Vice-Principals, 18 heads of departnents along with the statutory bodies
(Col | ege Devel opnent Conmittee, | QAC) | ook after academ ¢ and adm nistrative
part of the college. ¢ Decentralization process in ternms of PG adm ssion is

carried out through respective Heads of the departnents. <Adm ssion to UG
prograns is processed by respective adm ssion committees’ alongw th the head of
the departnents. ¢ Decentralization process is further carried out by
constituting various conmittees for the holistic devel opnment of the student and
effective functioning viz. NCC, NSS, Ladies welfare prograns, Yashwant, Kal a
Mandal , Arts, Cormerce and Sci ence Forum Tinetable inplenmentation committee,
staff acadeny etc. ¢ For the snooth conduct of all exam nations a college
exam nation officer (CEOQO is appointed by the principal. ¢ Further
participation is done through respective exam nation committees of Arts,
Commerce and Science faculty. ¢ Registrar and the O fice Superintendent wth
other admnistrative staff are part of the process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent *The college is affiliated to SPPU. -
Curricul um desi gned by the university

i s being adopted and i npl enented by the
coll ege. The college staff is involved
in curriculum devel opment in various
ways. e¢Four staff nenbers are nenbers

of sub comm ttees of the Board of

Studies of their respective subjects in
the university « Faculties participate
i n workshops on curricul um desi gn of

their respective subject.

Teachi ng and Learni ng The follow ng are the innovative
processes adopted by the institute
towards TLP: ¢ Val ue Added Courses -«
Internships ¢ Educational projects in
related area / topic. ¢« Content beyond
t he Syl |l abus. Pre-conmmencenent
Preparations ¢ Departnental Acadenic
Cal endar + Lecture plan and notes -
Course Learning Oojectives and Course
Qut conmes ¢ Soft copy of the lecture
not es, question bank are forwarded to
students through email. ¢ Updating the




library with appropriate books as
suggested by the faculty « Mdifying
the | aboratories to cater for the needs
of revised regulation and recent trends
Moni toring student’s performance
through ¢ Internal Assessnent, and
Model examination ¢ Re test for
i nprovenment and absentees -

Assi gnnents, group discussions, quiz,
sem nars and projects Mnitoring the
teachi ng process through ¢« Online
feedback from students ¢ Oral feedback
obt ai ned from students in the C ass
Comrittee Meeting ¢ Academ c Audit by
peer conmittee ¢ Result analysis
Meeting of Internal Assessnent and
Uni versity Exami nation ¢ Addressing
i ssues of individual student e
Addi ti onal classes for slow | earners. o
Personal guidance to the needy students
e Issues related to the course are
resol ved by nmentoring the students. e
Addition periods are allocated in the
time table based on the criticality of
subj ect. < Synposium and Workshops are
conducted. ¢ Lectures are conducted on
prerequisite topics. Addressing issues
of faculty ¢ Mentoring and gui dance
given to the faculty for a course
handl ed earlier by senior faculty
menbers. ¢ Inputs froml| QAC, and
various feedback nechanisns are
considered for inproving the Teaching-
Lear ni ng

Exam nati on and Eval uati on

ensure effective and snoot h conduct
of exam nation. ¢ Further coordination
is ensured through formation of
exam nation commttees fo Arts,
Commer ce and Science faculty. -
Senest er exan nations are conducted by
the affiliating university. ¢ College
conducts internal assessnent of
students according to the university
gui delines. C ass tests/surprise tests,
Open book tests, student seninars,
interactive sessions, practical
exam nati ons, debates etc. are
conduct ed by departnments to eval uate
the students. ¢ The faculty contributes
in the exam nation work |ike- question
paper setting, invigilation of theory
exam nation, evaluation of answer
scripts, internal exam ner and subject
experts for the University exan nations
assessnent of theory exam nations
answer books etc.

Research and Devel oprent

e Research and Devel opnent Cell is




fornmed to pronote Research and
Devel opnent in the institute. The cel
i ncludes faculty, acadenicians and
researchers. The cell neets once in a
fortnight and delivers guidelines for
quality inprovenent in RD. e
Encouragi ng joint research by faculty
menbers, which has resulted in their
nati onal and international joint
publications ¢« The institution pronotes
staff nenbers to apply for various
grants. ¢ Staff is encouraged to
participate in Refresher, Oientation,
Facul ty Devel opnment Program Faculty
i mprovenment Program Post-doctora
study etc. o Staff nmenbers and
st udent s( Avi shkar-state | evel project
conpetition) participate in State,
National and International conferences

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

ICT « The institute regularly
increases ICT facilities for
cl assroons, seminar halls and
Laboratories. ¢« The institute regularly
enhances the Internet connectivity
facility. « The institute regularly
enhances the power backup facility for
| aboratories. Library ¢ Central Library
gi ves guidelines for inproving the
quality of library resources. « W have
facilities such as | NFLIBNET with
nodern software and NLI ST for online
books and journals for effective use by
students and faculty alike. . e
Suggestions from students’ conmittee
for Library are used for inprovenent in
quality of library resource. ¢ New
books/journal s are purchased every year
to update the library. « Each
Departnment has own Library facility
that includes text books, project and
resear ch papers published. ¢ Bar-coding
of all books is conpleted for quick
retrieval and stock taking. ¢ Centra
instrunentation facility provision is
in progress.

Human Resour ce Managenent

e The recruitnent procedures, service
rul es and pronotion policies are nmade
transparent and enpl oyees are
benefitted with CL, EL, VL, M. and EPF.
Enpl oyee's salary is credited in the
bank account directly. Pay slips are
i ssued to the enpl oyees every nonth. e
For professional devel opment of the
human resource, the institute del egates
the faculty and staff to undergo
devel opnent prograns outside the
institute, provides technical resources




and financial assistance to undertake
such devel opnent prograns ¢ Faculty and
students are felicitated for their
academ c achi evenments. ¢ Students are
encouraged to participate in semnars,
special lectures, field tours, quiz,
debate etc to increase their skill and
experience. ¢ Coll ege organized
nati onal sem nar, special lecture to
enrich students and staff ¢ Faculty
menbers are encouraged to participate
in trainings, workshops and staff
devel opnment progranmes ¢ Different sub-
comrittees are nonm nated by Teachers’
Council to ensure academ c and
adm ni strative experience of faculty
menbers ¢ Qur parent institution uses
performance eval uati on nethods for the
staff nenbers. At the end of every
year, performance eval uati on of the
staff is done by Head of the
Institution. This is used for deciding
pronotions and increnents. Self-
performance eval uation is done by the
faculty and reports are subnitted to
the Head of Departnent. Al HoDs in
turn subnit the reports to the head of
the institution.. « MUs signed with
conmpanies. ¢ Industrial visits to
conpani es are organi zed to understand
the real tine scenario « Alumi placed
in the reputed industries are invited
for dial ogue about industrial trend and
need with the students « Guest |ectures
of eminent industry person are arranged
by various departments which hel ps the
students to update thenselves. ¢ This
is useful for up gradation of student
know edge and hel ps in choosing
carriers. ¢ Such kind of activities
bridge the gap between academ a and
i ndustry which helps to forma
col | aborative association for placenent
and entrepreneurship. « W engage with
industry in ternms of conducting
frontline research to cater to the
soci etal needs. Student placenent is
anot her area where industry is actively
i nvol ved. ¢ Coll ege has a good
communi cation with the | eading
i ndustries and this resulted into the
pl acements of students prior to their
final results. Experts fromthe
Phar maceuti cal and Chemicals industries
are invited for the hands-on training
and denonstrations of nodern
experinental and anal ytical techniques.

Industry Interaction / Collaboration

 Advertise admi ssion process




Online adm ssion process for all class
is adopted. ¢ Transparency is
mai nt ai ned t hroughout the adm ssion
process by displaying nmerit lists
schedul e and process of adni ssion

t hrough notices and coll ege website

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e To use ICT in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-mails
.Inportant notices and reports are al so
circulated via e-mails ¢ E-governance
is the integration of Informtion and
Conmruni cati on Technology in all the
wor ki ng processes of the system It
ainms to mnimze the manual efforts and
i nprove the communication, create
transparent system and to be cost and
time effective. To facilitate the sane
institution is using ERP systemwi th
Student, Exami nation, Finance Account,
Enpl oyee, Library Mdul es

Adm ni stration

e To achieve the target of Paperless
| QAC , conmittee nmenbers of it started
using Google facilities Iike ? CGoogle

sheet :- For data collection from
Various Departnents. ? Google Docs :-

To prepare notices and activity
reports. ? Google Forns :- To prepare
Feedback forms and get Online feedbacks
of Students, Parents. ? Google Drives
.- To keep all departnment w se proofs.
e The col |l ege has Bionetric attendance
for teaching and non-teaching staff. e
The coll ege canpus is equi pped with
CCTV Caneras installed at various
pl aces of need. ¢ ICT has been
i ntroduced in the Adm nistrative work.
 What sApp Group hel ps to provide the
brief notices of any event to be
happened on coll ege. « \WatsApp G oups
are al so used for awareness and of
snoot h functioning of the sane.

Fi nance and Accounts

e Financial transactions are
preferentially done through NEFT/ RTGS.
« Wth the aimto produce inmedi ate
information in finance and Accounts
i.e.”Single dick Accounting” , this
section of college is partially e-
governed. ¢ Qur parent institution M/P
samaj has devel oped the ERP system,
for the transparent functioning of
Accounts department. ¢ The sane
software is used to generate various
reports |ike Consolidated Day Book




General Day Book Daily Cash Collection

report

St udent Admi ssi on and Support

e ERP systemis used for online
adm ssion process by our parent
institution WP Samaj. As the adm ssion
process is online , adm ssion forns are
al so provi ded. Students submt
printouts and required docunents at
respected counters. ¢« The software is
al so used for student support like
i ssuing Transfer Certificate, Bonafide
certificates. Adnm ssion Forns, |ssue of
| Cards , Library cards and Chall an
t hrough the ERP system < Students are
i nfornmed about the detail ed adn ssion
process and schedul e t hrough the
websi t e.

Exam nati on

e The institution in collaboration
wi th SPPU has adapted online
transactions for all the processes like
regi stering of students with SPPU for
senester end exam obtaining adnm ssion
ti ckets generated on SPPU website and
downl oadi ng question papers . Even
appoi nt ment of exaniners for practica
exam nation has been conputerized.. The
results are announced online which are
downl oaded for analysis at the
institution level. ¢ Further the parent
institute, MVP Samaj, has its ERP
system for paperless onmuni cation
bet ween exam nation section and ot her
departnents. Using ERP system generate
various reports like ? To generate Hall -
Ticket, F.Y results, ? To generate

class wise roll call list for al

cl asses, student fees Records, etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended

for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)
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staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
14 6 12 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e A suitable group
i nsurance
schene/ Medi cl ai m policy
is being introduced for
the benefit of both
teachi ng and non-teaching
staff nenbers. o
Maternity | eave
facilities are being
extended to the wonen
faculty in accordance to
the set rules and norns.
 Sevak Kal yan Ni dhi
Yoj ana( SKN) < Sevak
Soci ety/ Coll ege Teaches
Soci etye A suitable group
i nsurance
schene/ Medi cl ai m policy
is being introduced for
the benefit of both
t eachi ng and non-teaching
staff menbers. -
Maternity | eave
facilities are being
extended to the wonen
faculty in accordance to
the set rules and norns.
* Sevak Kal yan Ni dhi
Yoj ana( SKN) ¢ Sevak
Soci ety/ Coll ege Teaches
Soci ety A suitable group
i nsurance
schene/ Medi cl ai m policy
is being introduced for
the benefit of both

e A suitable group
i nsurance
schene/ Medi cl ai m policy
is being introduced for
the benefit of both
teachi ng and non-teachi ng
staf f nenbers. -
Maternity | eave
facilities are being
extended to the wonen
faculty in accordance to
the set rules and norns.
* Sevak Kal yan Ni dhi
Yoj ana( SKN) < Sevak
Soci ety/ Coll ege Teaches
Soci ety

e A suitable group
i nsur ance
schene/ Medi cl ai mi s being
i ntroduced to cover
certain unforeseen
eventualities like
accidents etc. The task
woul d be conpleted at the
tinme of admi ssion

process. ¢ Poor boy’s
fund ¢ Earn and Learn
schene
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t eachi ng and non-teachi ng
staff nenbers. o
Maternity | eave

facilities are being
extended to the wonen
faculty in accordance to
the set rules and norns.
e Sevak Kal yan Ni dhi
Yoj ana( SKN) ¢ Sevak
Soci ety/ Coll ege Teaches
Soci ety

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit is carried out biannually. The institution has established a
systemto audit all the financial transactions by both internal auditors and
audi tors of external agency. The books of accounts and the supporting evidences
are subjected to both internal and external audit. The internal audit practices
to nonitor financial managenment of the institution to ensure sound financi al
health of the institution. External audit carried out ensures total conpliance
with statutory requirenents and obligations. The external audit is carried out
bi annual ly. The | ast external audit has been concluded up to 31st March, 2020
and the internal audit has been concluded up to 30th Septenber, 2020. There
have been no maj or objections surfacing out of both internal and external audit
External audit is conducted on half yearly basis by the Statutory Auditor.
Every year regularly audit is done.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Nill Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Institution believes in the acadenic, social, noral and cultural devel opnent of
students by acquiring inputs fromall stakeholders. Although the college does
not maintain formally regi stered parent-teacher association, yet interactions

of teachers with parents during parent-teacher neetings of different
departnents come up with new suggestions related to the overall devel opnent of
the students. Teachers have been able to conmunicate with parents to prevent
early marriages and other prejudices related to the drop-out of girl students.

This has resulted in the increase in overall percentage of girl students in the

coll ege. Presently, the fermale students constitute 60 of the tota




under graduat e and post-graduate students of the college. Faculty nenbers
mai ntai n attendance record of students. If a student shows poor attendance,
then parents are inforned about the sane by faculty nenbers and Principal and
subsequently neetings are arranged by the college authority with the parents.
In alnost all cases, parents provide essential support and care to ensure
proper attendance of their ward

6.5.3 — Development programmes for support staff (at least three)

Cel ebration of 4th International Yoga Day on 21st June. 2019 One day workshop
on Effective Admi nistrative and Quality Enhancenent was organi zed for Non
teaching class IV staff on 2nd, 3rd and 4th March 2020. FDP for Life Sciences
staff on Teachi ng | nnovati ons.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Two PG courses initiated Two UG courses initiated ICT facilities are strengthen

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender equity 10/ 10/ 2019 10/ 10/ 2019 150 55
and sensitivity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege conducts a green audit with special focus on tree plantation, energy
conservation, water conservation, waste managenent and pollution control. ¢ The
faculty and students are actively engaged in devel opi ng envi ronnental awareness
t hrough sl ogans, rallies, observing Wrld CGeography Day, offering saplings and
books to the guests invited for various functions and programes in the
college. « Classroons, |laboratories, library,library reading hall
adm ni strative office, departnents, hostel roons and washroons have sufficient
ventilation and sunlight. This mnimzes the use of electricity through
el ectrical equipnment like fans, bulbs and tubes. ¢ First action will be taken
to reduce the excess section |oad of particular connection so as to save the
excess paynent against fix charges of excess demand. ¢ Second action shall be
taken to nonitor the undue use of light and fans. Especially in the boys and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10024_Quality_Initiatives_B_1617442659.xlsx

t he power cut can be inplenmented in college working hours. The
drying of clothes should be watched. Every person in the canpus

girls hostels,
use of fans for

shoul d take care to switch off the light, fans, conputers, A/c etc. whenever
not needed. ¢ Use of Solar Panel ¢ Percentage of power requirenent nade by
col | ege 10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Ranp/ Rai | s Yes 6
Rest Roons Yes 8
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 3 15/ 08/ 2 200 Gar bage 03 125
019 , waste
food col
ection
and verm
conpostin
g

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

The col | ege has
publ i shed prospectus
wherein a code of conduct
is outlined and published
on col |l ege website.

Code of Conduct 31/ 05/ 2019
outlined for students in

Col | ege Prospectus

A copy of the Code of
conduct outlined by the
UGC is kept in the
library and in the
coll ege office for the
perusal of the teachers.
The teachers are
regul arly informed about
t he amendnments nade.

Code of Conduct 31/ 05/ 2019
outlined for teachers in

t he UGC Manual

31/ 05/ 2019 A copy of the Standard
Code 1984 of the
Mahar ashtra Gover nnment
that is applicable for
the administrative staff
is kept in the library

and in the college office

St andard Code 1984 of
Mahar ashtra Gover nment
(For non-teaching)




for the perusal of the
adm ni strative staff. The
staff is regularly
i nfornmed about the
amendnent s made.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

« ‘A campai gn was organi zed by | QAC and Bot any departnment GREEN COLLEGE, CLEAN
COLLEGE' . ¢ The Green Audit process was conducted by submtting the
guestionnaires to the departnments for gathering of information for the purpose
of cumul ative assessnent of the Green status of the college canpus. The
guestionnaires were received fromthe various departnments until 30th of
Sept enber 2019. This state of the art report of the year 2019-20 woul d be
consi dered as a baseline and the audit performance in terns of waste would be
eval uated over the conming years with clear goals set for environnental
protection and identifying opportunities for inprovenent. ¢ Tree plantation
drive ¢ Devel opnent of Botanical Garden ¢ Rain water harvesting ¢ Conposting
unit  Verm conposting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES Title of the practice: Collaboration with Apang Kal yan Kendra,
Sat ana CGoal : Contribute towards social cause Context: ldentifying basic need of
students from school s under Apang Kal yan Kendra, come up with practice of
contributing for themin all possible ways. One of the ways they suggested is
to cel ebrate various days with Divyangjans and hand-over needs required to
their school. Practice: o Since 2012, under the banner of Comrerce faculty Arts
Circle and Students council of college we are foll owi ng distribution of food
and needy material to students of Apang Kal yan Kendra, Satana. in which every
year all the students, teaching and non-teaching staff contribute The coll ected
contribution is used to celebrate NEWyear day, Disability day, Teachers day.
Thebooks, note books and other stationary required for themis given to
students to be used for the academ c purpose. ¢ Mre than 200 students
generously contributed for the cause. Evidence: ¢ This year we were able to
collect stationary for every student, food and other material . ¢ Since 2012,
under the banner of is Conmmerce faculty, Arts Circle and Students council of
college we are following this practice in which every year all the students,
teachi ng and non-teaching staff contributes in terns of noney or articles. -
More than 200 students generously contributed for the cause. Probl ens
Encount ered and Resources Required: ¢ As such no problens are encountered as
all were voluntarily contributing and were deciding quantity of material needs
to be collected. « No specific resources were required but for better conduct
we assigned student volunteers fromvarious classes to collect donation and
articles to be distributed. Title of the Practice: Student Wall papers Goal:
The aimof this activity is to develop and nurture reading, sunm ng, thinking
and witing aptitude, skills anpongst undergraduate and post graduate students.
Context: Wth the advent of e based pedagogi cal material and as a part of
essential curriculum aspects students used to involve in active reading and
writing fromvarious contexts.. However majority of this work is driven solely
to fulfill the degree requirenents and retain for individual purpose only.
Therefore inception of the wall papers was done with an idea to provide a




platformto these students to publish their wite-ups and other work.. This
hel ps to expand the horizons of students beyond the curriculum Practice: All
heads of departnments are inforned about the activity by the Principal and the
| QAC . Students are infornmed through their teachers about the publication of a
wal | paper by the college. The wall papers publishes wite-ups witten only by
students of all departnents. The wite-ups are invited in a proper tenplate
format from students. Respective teachers guide students for preparation of
manuscripts in proper format. Manuscripts received fromthe students are peer-
revi ewed and recommended for publication. The wall paper is published in every
week in respective departnent at the hands of honorable Principal. This is an
i n house publication. Hard copy of the paper is preserved in respective
departnent Evi dence of Success: W are conducting this activity for the last 3
years. Nunber of wall papers of students fromall students is increasing each
year. Probl ems Encountered and Resources Required: Students are ready to work
on the wall paper but docunentation of the activity in the formof wall paper
is not considered seriously. Need to inprove witing skills and presentation
skills of the students. Resources required: o Wrkshop or sem nar as well as
gui dance |l ectures need to be arranged for students on howto wite wall paper
* Requirenment of funds for wall paper activity for students 7.3 — Institutiona
Distinctiveness 7.3.1 — Provide the details of the performance of the
institution in one area distinctive to its vision, priority and thrust in not
nore than 500 words. The vision of the Institution is to ensure that academ c
excel l ence goes along with social responsibility. One of the ways to do this is
by creating an environment conducive to learning. This can be witnessed in the
nunber of learning centers available in the institution in the arts, comerce
and science faculty. The availability of a nunber of learning facilities, well
devel oped | aboratories al so seeks to engage the students in hands on training.
Theory can be tested in the nunber of well-equi pped | aboratories avail able on
canpus. Apart from classroomteaching the institution believes that the
students must be exposed to different ideas through which they can devel op
their own perceptions about things. Keeping this in mnd the institution
organi zes a national conference and state | evel workshop every year. This gives
the student an opportunity to interact with intellectuals in the respective
fields and al so develops in themthe skill of presenting their views through
research papers. The objective of this activity is to increase the |earning and
research aptitude anongst the students. Participation of the students and
teachers in sem nars and conferences and the publication of a student research
papers are noteworthy outconmes of these efforts. It also brings together the
academ c conmunity on a common platform enabling the teachers to explore new
areas of research. Overall it develops a healthy and vi brant academ c
environnment. Diverse outreach activities |ike Help to Apang Kal yan Kendra,
Sat ana, Voter Registration Drive, Blood Donation Canps and so on are organi zed
to develop a social sensitivity anong the future scholars. This ains at
bui l ding a bridge between acadeni cs and social responsibility.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. kaannssat anacol | ege. edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur vision is to inpart career oriented quality education at par with gl oba
standard in the fields of acadenmi c and research arena by devel opi ng vari ous
skills of excellence and inculcating noral values anmong the youth with a view
to make themresponsible citizens of |India. KAANM Sonawane Arts, Commrerce and
Sci ence Col | ege of, Satana, run by MV.P. Samaj, Nashik , the Institute running



http://www.kaanmssatanacollege.edu.in

in denocracy with the preanbl e, ”Bahujan H tay, Bahujan Sukhay”, strives to
contribute to nation building by enpowering the youth through educational and
vocational progranmes inculcating culture for having multidinmensional holistic
attitude to life in them <« To inpart value based holistic education by
integrating traditional and innovative | earning experiences in order to attain
the quality education. ¢« To provide a platformto the students to explore their
hi dden tal ent and potential and to nurture a spirit of innovative, scientific
and critical thinking in them « To aimat overall personality devel opment of
the students through curricular, cocurricular and extracurricular activities.
*To expose the students to the recent technol ogies and trends so as to enable
themto face the challenges in the conpetitive world. ¢ To inprove academic
quality of the institution through various faculty devel opnent programes. ¢ To
encourage the students to get actively involved in various educationa
activities right fromtheir entry in the college and to create healthy acadenic
atnosphere in the college. « To inprovise functioning of the institution
t hrough active participation of students, the faculty, the stakeholders « To
establish linkages with various bodies in society |ike industries, service
sectors, academ c and professional institutions and NGOs for better education
and pl acement opportunities. ¢ To create awareness anpong the students and
society to conserve natural resources and biodiversity. ¢« To nake students
aware of the inportance of human rights and nationalism < To nmake students
socially responsible citizens by training themto contribute to resolve socia
i ssues, gender inequality and gender discrimnation.

Provide the weblink of the institution

http://ww. kaannssat anacol | ege. edu. i n

8.Future Plans of Actions for Next Academic Year

Curricular Aspect 1. To encourage faculty participation in curriculum design at
Col l ege and University level 2. To prepare academ c cal endar 3. To introduce
val ue added courses on life skills, human val ues and professional ethics etc.
4. To strengthen certificate courses on ICT, enrichnent in subject know edge and
comuni cation skills 5. To organize study tours, field visit, industrial visits
for exchange of student faculty. 6. To conduct BoS, Academ c council and
Coverni ng body neeting. Teaching, |earning and evaluation: 1. To Conmence the
Academ ¢ year 2. To initiate adm ssion procedure and students counselling 3. To
prepare teaching plan and prepare general tine table 4. Recruitnent of nanagenent
appoi nted faculties 5. Results analysis and identification of advanced and weak
| earners 6. To organi ze induction programre for first year UG and PG students
7.To strengthen E-Content devel opnent activity 8. To conduct bridge
courses/renedi al teaching 9. To organi ze Co-curricular activities 10. To apply
for new courses under B. Voc. Programme 11. To conduct |ibrary advisory comittee
neeting 12. To pronote faculty participation in FDP, orientation, refresher
courses, training programetc. 13. To pronote faculty for higher qualification
like Ph.D. etc. Research Consultancy and extension: 1. To pronote faculty
participation in sem nars, workshops and conferences at national and
international level 2. To encourage the faculty to apply for mgjor and m nor
projects to menbers 3. To encourage the faculty for research publications 4. To
i ncul cate the research culture anong the students through Cl AR (Center for

I nnovative and Applied Research) 5. To sign and strengthen the MoU with the
institutes and industries at local, regional and national |evel 6. To strengthen
I ndustry Col | aborations and MOU 7. To organi ze State/National/ Internationa
conference Infrastructure and | earning resources 1.To strengthen the
infrastructure for humanities faculty 2. To purchase new equi pnent’s for the
departnment 3. To purchase new books and purchase e-books and e-journals 4. To
strengthen the it infrastructure 5. To strengthen the AMC for equi pnment 6. To
strengthen the AMC for canpus facilities Student support and progression: 1. To
prepare student database for students mentoring and distribute anong the



http://www.kaanmssatanacollege.edu.in

faculties 2. To pronote students participation in co-curricular, extra-curricular
activities 3. To conduct health checkup canp for first year students 4. To
organi ze wor kshops, training prograns 5. To organi ze program on career gui dance
and entrepreneurship skills 6. To organize placenent canps 7. To strengthen the
activities of alumi association. Governance, Leadership and Managenent 1. To
arrange a neeting with teaching and non-teaching staff 2. To conduct
institutional (Internal) Acadenmic Audit 3. To conduct external Audit (1SO 4. To
conduct the neeting of College devel opnent conmittee 5. To conduct the regular
nmeetings of 1QAC 6. To prepare budget and expenditure statenents 7. To prepare
the proposal for funding from University, UGC, DST. DBT etc. Institutional Values
and Best Practices: 1. To conduct green audit, fire audit, energy audit, gender
audit. 2. To strengthen the green canpus infrastructure 3. To organi ze the
activities of woman enpowernent cell 4. To pronote faculty/ students
participation in social activities
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