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Need to Develop Entreprenceurial Spirit Among Youth

Bipin Gunaji Sable
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MVP's KLAANMS Arts, Commierce & Saience College - SATANA
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Abstract:
To et the good job v ith attractive salary is the dreant of all the persons in the socierv. And in order (o fulfiil this

freans, various opons e avatlable in front of the youngsters. Privie sector, Public sector, Cooperatives sector, efc.

srovides good opportunities. Also due 10 the liberal government policies, various foreign companies are already entered
into the Indian markets. They provide opportunities to develop the career with good salary. Persons whe want to build
their carcer by bearing limited amount of visk and fix remrn grab those opportunitics. But due to various fuctors now a
day it becomes more difficult (o grab such opportunities in the market. Increasing numbers of qualified candidates.

lerowing private sector, reducing the role of government sector are some of the reasons which creates competition and
makes it difficult 1o get the right job with good salarv. Such things are also responsible for creating the problem of
unemployment in the societv. One of the solutions to this problem i.e. the problem of unemployment is to become an

“Entrepreneur.”

j I the presenr paper the researcher wants 1o disclose the nature, meaning, need, of the concept “Entreprenewr”, the

process of “Entreprencurship ™ and the qualities require ta hecome an “Entreprencur.
Keywords : Entreprencur, Entreprencurship, Business Owner,

l. Introduction :

Unemployment is the biggest problem in fromt of
soctety. Due to various factors such as increasing
population, mcrease in the number of qualified students,
linge competition, growing private sector, reducing
government sector. less secured jobs options, etc. are
some of the factors which are mainly respansible for the
growth of unemployment in the country. To become an
“Entrepreneur™ is the solution to this problem. In simple
words it means to become your own boss. An individual
who organize or operates a business or businesses is
<nown as an Entreprencur. And for that there is a nced
o develop and acquired particular skills. Skills like
Curiosity, Time management, Strategic (hinking,
ifficiency,  Resilience, Good  Communication,
Networking, ete. onc need to develop among himself/
terself. An entreprencur is the person who thinks
lifferently in different situations, ready to take risks,
‘ooperative. 1nnovator, ambitious, open mined person
vho alwaysthink positive. These skills make a
lifference between mormal business men and  an
Nirepreneur,

1.2 Objectives of Study :

a. To explain the concept of, “Entrepreneur”
and “Business Owner.”

b. To explain the concept of
“Lntrepreneurship.”

rinted by: PRASHANT PUBLICATIONS

c. To explain the “Need tor Becoming an
Entreprencur.”

d. To explain the *“Quahties” required for
becoming an Entrepreneur.

1.3 Research Methodology

Research design used in the study ;

Research Design is a systematic method to carry
out the research. Present rescarch falls under the
“"Descriptive” type of the research. As it is based on the
observations and experiences gain by the researcher
during data collection and analysis.

Data Collection Method :

The process of data collection begins afler a
rescarch problem has been defined. For the present
study researcher relies only on secondary data,

Secondary data :

Data means the facts, figures and numbers.
Secondary data is the data which was already collected
by someone else. Researcher has to analyze the data and
interprets the results. For the present research the
rescarcher collget. the secondary data through various
books, websites, published information, sources of
which is given at the endnote of this paper. '

1.4 The concepts of “Business owner” and
“Entrepreneur”

As stated earlier the term “Enteeprencur”™ means a
person who operates a business or business. But it can
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1.3 The concepls ot TEntreprenenrship®
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They don't want (o take huge risk, nor even arranging inputs  like  material,  labor e

profit, ‘ ‘
entered in a new venture, Their focus 1s basically on 1o

gain the profit by doing repetitive task again and again,
They take the efforts to increase the sales. They want
slnhihl_v in the market and in their business. And for that
they normally take the loan from the banks and invest in
real estate and inventones.

However the term “Entrepreneur” 1s much more
comprehensive and broad. 1t includes such kind of
take
initative, lead, direct, gwder others, which are the

busimessmen  which are innovators, which
opportunist, risk takers, self-starter and open minded
peesons. They are engaged in various activitics at a
time. They always in search of such investors, who not
only takes the interest in (heir business ideas but also
invest in their business. Employees and Customers are
the main assets for them. They are the opportunists and
always engaged i various activities. Following points
clearly indicate the difference between a normal
L‘Bu_sincss Owner” and an “Entrepreneur.”

No. Objectives Business Owner Eutreprencur
1 Primary Motive To mike a living To make o change and

Impact A

2 Carcer Objective | Seltf-Employment Finangial Freedom

3. | Finance Bank Loan Investors
Business Creating More | Provading Value
Strategy Sales 5
S, | View of Assets Real  Estate  and | Employees and
Inventory Customers
6. | Risk Taking | Stability Willing to Fail
Profile
7. || Employee Madet  Rate  or | Wil Pay for Top
| Compensation Delaw Talent
8. ln\fcslnlgpl_w | Owner of Company || Investment in
Profile © Different Business
9. | Daily Actions Day 1o day [ Strategy Growth &
ML Manager /| Colluboration
1| Work Style Long T"QL} & ‘Short Term & a Serial
3 : Enjoy Repatitive Innovator £ linvesiur,
L | Tasks v
| 11| Tilne Focus Present ! Fuituristic
—-i_g_.. g;::l’i;ocus '_g_t?ﬁ.labilil:y -"Pa:;sifm e
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In other word it can say that it is a process ¢
designing, launching and ninning a new business whic
is basically a small business. It is an act of beir
Entreprencur, who owns or manages the enterprise b
laking risk and imtiative in the process of making profi

resources. To become an entreprencur followimg fa

things are important. .
. 1. identify the opportunity. o i
2. Ability 10 recognize people ie. imitiators,,
feaders, responsibility holders etc. .
3. Risk taking ability. A

4. Ability to organized resources and people.
process of creating a new enterprise by bearing risk
with the view of making the profit.

1.6 Need tobecome an Entrepreneur

In this competitive world there is a huge scope. ke

« the person who is an »“Entrcprcncur.:g But {or the norm¢
business men it is very difficult to face the competitic
and survive in the market. There are various oflf
factors  which “indicate the need  for *becoming
i Entrepreneur.” L LA

I. Unemployment : Increase in the 1at of

“Unemployment” is one of the caus® 9

become an “Entreprencur.” According © 1€

repart given by “Center for -nitnr{:lf

Indian Economy” (CMIE) in Nover®”

2019, unemployment in India was incrEde ‘ 1

8.50%. Tripura state in India is on hedort h

Website : wwwirescarehjour®®:

=

i

=
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every day s nal possible for the domestic
companies due 1o lack of finance and other
TCasuns

Less Salary  : Due to increase m the

jumbers ol qualificd candidates every vear.
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The current  popufation ol India s
1.374.048.057. 1t is equivalent to 17.7% of
the toial world population. The population
density in Indiais 464 K.

Decrease in the rate of gavernment sector
* Governient sectar consist of all the units ol
Central, State and Local government m the
society, In India the process of privatization
increases rapidly. Privatization means such
an economic process through which some
public sector undertaking is brought cither
partially  or  completely  under  private
ownership or establishes a new cnterprise in
private  sector instead  of  public  sector.
Decrease 10 Lhe rate of government scctor is
the Biggest reason of unemployment n the
country,

Inability of the government to provide
employment : Due to the above reasons the
Central povernment, State government  ind

Local government bodies i India is not able

to provide employment to the qualified

persons in the society. Increase in the rate of

population place an additional burden on

these bodies. Decrease inuithe rate  of

government secfor which is basically known
for providing a secured job is vet another
reason.

Decrease in the rate of secured jobs : The
government sector which is basically known
for giving the secured jobs is now teduced in
India. Private sector gives employment but it
lacks security. That’s why in order to eam
the stable income and security of the job
entreprencurship is the rlgjhl opnon in front
of youngstm

“Slow growth: of-industries and: economy !

=

Thi
and Increase

is du

0 lack of infrastruct
in the competition. Due to lack
of support from the government and inability
to face the competition in the international
markcl various domestic compamcs in India

is now in a situation to close down. Also
adopting the new and advanced technology

Printed by: PRASHANT PUBLICATIONS

facility

threrc—1s—a—hupe COTIICHHON i (he Lield ol
cmployment. More and more people are
getting the cducated hence we are Tucing
more supply of the quahified people han
demand. Private sector i India takes 1he
advantage of  this  sitwaton, by giving
employment at a low cost.

8. Reservation policy in India ; Reservation
policy adopted by the governments 1 India
while providing the jabs 1s vet another reason
of huge unemployment. Due (o the
reservation policy qualified and experienced
candidates are avoided. Government jobs are
given by considering cast of the candidaic
and not the education and experience.

9. Huge competition in a particular ficld
This 1s another cause for unemployment. {n
Indian society parents in the family plays a
very impertant role 1 the decision making
process. It can sce that lots of parents force
their children to select a particular field like
Medical or Engineering even if their children
do not have interest in those fields. So many
would join theses colleges (Medical or
Engineering) and end up with low learning.

This thing creates enormous pressurc in a
paricular ficld.

10. Seasanal emplovment i Sectors  like
Agriculture  in Indiw  provides seasonal
employment up to six {06) or seven {07)
months. But it lack to provide emplayment in
rest of the season. This is the biggest cause of
uncniplovment in India where the maximum
i.c. 70% of the population is still living in the
rural areas.

1.7 *“Qualities” required for becoming 4an
‘Entreprencur.
In order to become an “Entrepreneur” several
quglitizzs are required. Following are the top ten most

important qualitics which converts a “Business Owner”
to become an “Entrepreneur.”
1. Self-Starter : Entrepreneur is a person-who
“““ self/herself. He/

knows cverything about




RESEARCH JOL RNEY tuternation! \Iullltlmlpllu.ln E-Rescarch Journal !\

S I B A L6623 | Sped cial Isspe 220

Che  kpnow the following (things about

himself*hersel!

1. ‘Whatcan | do well? And whiab oo TknGs
lt."‘"-.‘

b, Howam | domg!

o What are  mi sirengths,  weaknoss,

which nsk will be benelicial’ or harmitul 1
the company or himsel

7. Opportunist A successful entreprencu

LU, s I —e —— -s'_..ul__........_ —
Biereest fisk in the life.” Butnotall risk tak
e suecessiul entrepreneurs. A successii
entreprencur Knows: when 1o take sk ay
WL

i

S

S

e

e

L

Oppartumiies ane Threats?
He s o person who Is proacine: He set the
parametars and makes  sure that proedt
follow that path,
Creativity @ This is vet another essential
guality of an Enwreprencur. He 18 @ person
who is not thwarted by their defeats. He 1s a
positive person in every situation, They loak
defeat as an opportunity. He do not believe
that something cannot be done.
Self-Discipline : Sclf-discipline 1s the most
important quality for the success i the
business. Entrepreneur is a person who
acquired the qualities like selt-mastery, self-
control, sclf-responsible and  self-direction.
They are disciplined enough to take steps
every day towards the achievement of their
objectives.
Integrity and Persistence : These qualities
make 2 business owner more creative and

steady towards the fulfillment of the

objectives. Integrity towards himself and
others are nceded for becommg a succnsfu]

e

G

bﬂeed on thc trust. That s .why he never
compromise on integrity.
. Persistency is yet anothcr quality of an

entrepreneur. It is the ability of a person o
stay on the right path with confidence to
achieve the set target. In' fact persistency is @
measurement of belief and the ability of
SUCCESS.

Believe '‘to become Leader and ntit Boss | A
succgssiui Entrepreneur is a person who

b%lseweq to become a “Leader and not. 0.

become a “Boss. Leader is a person ‘who
leads in every situation, who 1s involve m

every task and »\ork He set a good emmple .................

for other persons He expect from others to
copy humseli/herself. )

3 b S e Y] ' e X
Risk ‘taking ability . Enteprencur 1s a

person who things §iﬁ‘ﬁ:rﬂnilyw He .s. an .,

innovator, creator, and self-starter. And due
to this he things “Not taking any risk iIs the

i
G
i

— 1)
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plays the rale ol an OppoTTunist. T |
always ready not only: ta seareh of an
apportunity but also to take the advantage ol
that opporfumty, He 18 a curicus person. He
belioves o vest i various resources Hhan
one or two, He knows very will how 1o take
the advantages of every opportunity i the
market
§  Know tv manage time and money s Every
Entrepreneur is a good manager. He knows
how 1o manage time and money. He always
decides to fix a time for completing each and
every activily. His basic preference 15 o
camplete cach and every task within the thme
limnit. He also invest and spend his funds by
making proper study of the situation.
9. Ability to manage priority @ A successiul
entreprencur is person who knows how Lo set
. the prioritics. He knows what 15 the most
important and what 15 the least important. Bv
$ L,xvim. priority most important activates arc
compleled and then the least Important one.
10. Daredevil : Daredevil is the last but not the
least ‘*ﬁuality of an entreprcncur Il means a
successful entrepreneur is a. pu‘son who
failed scveral times before he succeeds. He
always learns from his mistakes. He
represents himself as a “Fighter” and not
“Loaser.”
Conclusion :

At the end of this research paper the researche :

comes to the final conclusion that there are lots ¢
reasons behind the problem of unemployment in Indi
Unemployment is. the: biggest problem in front of! th

qualifiéd persons. In order to 1ackle-tlis problem fhet .

is 4 need to develop “Entrepreneurial Skills' amon
youths in the society. In today's compctltwe wur"i‘i‘l ne
only to start own business is lmpondni but also
become a successful entrepreneur is essential, And ft
becoming an “Entrepreneur” it 15 needed to develd

“Entreprenenrial Spirit.”
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